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CMS Black White test score gap is 1 024 standard deviations in math and 895 standard
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Which Schools Have the Most New Hires?     
 12.5%ofteacherpositionswithassigned
students were filled by new hires in      
200809
 Hiringisdownfrom18%in200607
 Newly hired teachers were evenly split
 Stabilityofstaff
appearstobean






















Some CMS Teachers Are Hired Late    
 In20082009,16%ofnewly
hired teachers have a hire date
NumberofLateHiresin200809
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Note:Allclassroomteacherswithassignedstudents
11
Late Hires Perform Less Well On Average     
1YearValueAddedofLateHires





























The Effect Size of the Late Hires is Moderate       
 The late hire
CMS Black-White




magnitude of a 10Kindergarten ClassSize Reduction
Success for All
3 Year Program
   
studentkindergarten
classsizereductionGap Between
Standard & Late Hires
Math Value-Added
by 10 Students









































































f Oth i E i d G drom ers n xam ne  ra es
ValueAddedofTeachersfromTeachforAmerica





























































No Teacher Controls Controlling for Experience











U d d t I tit tin ergra ua e ns u on
ValueAddedofTeachersbyUndergraduateInstitution
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Out of Different Undergraduate Programs Is Large     
 Thisgapisslightly
CMS Black-White

























SalaryStep(Yrs.Experience) 8.7 10.8 2.1***
NationalBoardCertification 5.2% 13.6% 8.4**
Tenure 42.2% 57.5% 10.3%***
NoviceTeacher 10.7% 6.6% 4.1%***
Late Hire (after September 1) 18 6% 14 6% 4 0%**    . .  .
AlternativeCertification 21.8% 12.9% 8.9%***















































































Five or Fewer Years of Experience
PriorMathPerformanceofStudents
AssignedtoTeacherswith














































































































1st Year 2nd Year 3rd Year 4th Year 5th Year
*p<.05,**p<.01,***p<.001
Note:1st,2nd,and3rdyearteachershavestudentswith
significantly lower prior math performance than teachers with
1st Year 2nd Year 3rd Year 4th Year 5th Year
*p<.05,**p<.01,***p<.001
Note:1stand2ndyearteachershavestudentswith
significantly lower prior math performance than teachers with
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Fl tt O t Aft Y 4a ens u  er ear
ReadingValueAddedbyTeacherExperience,
R l ti t N i V l Add d
MathValueAddedbyTeacherExperience,
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The Effect of National Board Certification Is Small      
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3 Year Program topandbottom
quartileteacherafter
twoyearsofteaching
i b h i f
Gap Between Top &
Bottom Quartile Teachers
After 1st 2 Years Teaching
Math Value-Added


























































































Bottom Quartile Second Quartile Third Quartile Top Quartile
 Leave Teaching in District  Transfer Schools
holdforreading
teachers
Note: 4th8th grade math teachers, 200304 to 200708
32
      
TeachersTransferWithinDistricttoLowerNeed
S h lc oo s
CharacteristicsofSchools TransferFrom TransferTo Difference
%EconomicallyDisadvantagedStudents 51.9% 44.4% 7.5%***
%StudentsLEP 9.9% 9.6% 0.3%*
%StudentsSpecialEducation 10.4% 9.4% 1.0%
%StudentsAfricanAmerican 48.6% 43.3% 5.3%
%StudentsHispanic 10.5% 10.5% 0.0%
School Math Scores 0 08 0 01 07***  .  . .
SchoolReadingScores 0.08 0.003 .08***
AverageStudentAbsences 9.44 9.42 0.02






Conclusion – Comparing Math Effect Sizes   









Gap Between Top & Bottom Quartile





Size Reduction by 10 Students






Teach for America Effect
Math Value-Added
Gap Between Standard & Late Hires
Math Value-Added








34Note: *p<.05, **p<.01, ***p<.001, ~NS Not Significant
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